
 The ALGWA NSW Annual Confer-
ence will be hosted by Wollongong 
City Council April 30 –May 2, 2015. 
Bookings still available.  
With the theme Adventure Leader-
ship, this Conference is not to be 
missed.  
 International Women’s Day has been 
again celebrated in many countries 
around the world on  March 8th. Our 
thoughts are with women in countries 
which do not accept women’s rights to 
education, or freedom to make life 
choices.  

President’s Report from Cr Colleen Fuller 

ALGWA NSW President 

Cr Colleen Fuller 

 Marrickville Council Achieves Bronze in 50-50 Gender Equity Program 
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Congratulations to every woman 

who was nominated for a Minis-

ters’ Award for Women in Local 

Government. You are amazing 

women.  

Women travelled from all over the 

State to attend the eighth year of 

these awards, in celebration of 

International Women’s Day. 

Read the stories of the nominees 

and be inspired. 

www.olg.nsw.com.au 

ALGWA congratulates Marrickville Council on achieving the Bronze Award in the 50-50 Vision Program for Gender Equity in Local Government, the 
35th NSW Council to do so. Marrickville Council provided an outline of the Leadership and Management Program, which has a strong focus on gen-
der equity practices in Council.  As part of this Program, senior managers undertook a half day training session on ‘Unconscious  Bias’, which has a 
strong focus on gender issues in the workplace.  
The Mayor, Cr Mark Gardiner, accepted the Award on behalf of councillors 
and key staff members. “Next step is the Silver,” said the Mayor.   
Information on the awards:  http://www.5050vision.com.au 
 



Some of the winners of Ministers’ Awards for Women in Local Government 

Sara Foster, is the winner of the Award 

for a Woman in a Non-Traditional Role in 

a Metropolitan Council. 

“Sara is a Project Officer at Wyong Shire 

Council. She is the staff representative on 

the Status of Women Advisory Group and 

represents young professional women in 

local government. The Group aims to foster 

active participation by women in the LGA 

by establishing networking opportunities, 

identifying strategies to develop women’s 

leadership, and to advocate on issues affect-

ing women. “ 

Sharon Ross, Parkes Shire 

Council, is the winner  of the 

Award for a Woman in a Non

-Traditional Role in a Rural 

or Regional Council. “Sharon 

is the Manager Support Ser-

vices at Parkes Shire Council.   

Sharon manages a team of 

predominantly men. In this 

role she has been the driving 

force behind a major redevel-

opment of the Parkes Regional Airport, and the construction of a play-

ground at Parkes Pool to create a family precinct as part of the redevelop-

ment of the site. Sharon led the review of Council’s truck fleet – a cost- 

and time-saving initiative. Regionally she is the only female manager with 

a portfolio including airports, stores and workshops, administration and 

swimming pools.” 

Cr Sue Heins is the winner of the Award 

for an  Elected Representative from a Metro-

politan Council. “As Deputy Mayor of War-

ringah Council, she established a gender 

equity advisory committee which enabled 

women to be more proactive in applying for 

senior jobs in the council.  

Clr Heins also gained council support for an 

event to celebrate International Women’s 

Day. The inaugural event attracted more 

than 100 women and Warringah Council 

will now mark this occasion annually.  

Clr Heins is the founder of Inspiring Women, 

a business networking group with branches 

in Sydney, Shoalhaven and the Illawarra 

areas of NSW .” 

Nicole Magurren is the winner of the Award 

for a Senior Staff Member of a Metropolitan 

Council. “Nicole is the Director, Planning and 

Environment at Camden Council – the fastest 

growing LGA in NSW. She has been integral to 

the delivery of the Business Improvement Plan 

and Organisational Framework across Council, 

which has seen a number of key improvement 

initiatives build high performance, and a con-

temporary and collaborative work culture. 

Nicole leads typically male-dominated work 

areas, including engineering, planning, building 

surveying and waste management. Nicole has 

mentored a group of talented female profession-

als within the Directorate, and is the only female 

member of Council’s Executive Team.” 

Therese Manns is the winner of the  

Award for a  Senior Staff member of a 

Rural or Regional Council. “Therese is 

the General Manager at Broken Hill 

City Council. During 2014, she led a 

significant change process at Council in 

order to move it towards sustainability, 

primarily in response to a Treasury 

Corporation assessment that showed 

that the Council had a ‘very weak’ 

financial status. In 12 months, ongoing 

annual savings of over $3.5 million (or nearly 11.8% of total reve-

nue) have been generated through a series of strategies and actions 

that required exceptional strength of leadership. As part of the work-

force review and restructure, Therese initiated a development oppor-

tunity (secondment) for two up and coming local government profes-

sional women to assist her in implementing the change process.  

ALGWA NSW again participated in the Ministers’ Awards for Women in Local Government. 

The Awards celebrate the outstanding contributions and achievements of women involved in 

Local Government as elected representatives or staff members.  The Hon Paul Toole, Minister for 

Local Government and the Hon Pru Goward, Minister for Women, and now first ever Minister 

for Prevention of Domestic Violence and Sexual Assault, officiated at the presentation at NSW 

Parliament House on March 6th as part of International Women’s Day celebrations.  
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Justine Uluibau is the winner of the Highly 

Commended Award for a Non-Senior Staff Man-

ager of a Metropolitan Council. “Justine is the 

Manager, Education and Care Services, at Camp-

belltown City Council. Justine’s vision and commit-

ment to leadership and excellence saw the Amarina 

Early Learning Centre receive an ‘Excellent’ rating 

in the National Quality Framework of the Austra-

lian Children’s Education and Care Authority – 

the first in NSW, and the first for a Local Govern-

ment service. Justine has a ‘can do’ attitude of 

optimism, inspiring those around her to strive to 

succeed. “ 

Sarah Sampson is the winner of the Award 

for a Non-Senior Staff member of a Metropoli-

tan Council. “Sarah is the Development Com-

pliance Officer at Penrith City Council. In 

2011, Sarah took the initiative to make Pen-

rith Council staff more active, and set about 

joining members into the Fitness Pass-

port program, with the program taking off in 

2012.  

To complement this, Sarah is also on the staff 

social club executive, and helps to organise 

social activities to bring staff together. Sarah’s 

focus is always on achieving success for the 

benefit of staff and their families.” 

Laura Kendall is the joint winner of 

the Award for a Non-Senior Staff Mem-

ber for a Rural or Regional Council. 

“Laura is the Manager Organisational 

Performance at Lake Macquarie City 

Council. In 2014, when Laura was Assis-

tant Manager Assets, she accepted a six-

month secondment to Broken Hill City 

Council. During her time there, she 

coordinated a workforce review and 

significant organisational restructure. 

Laura packed up her coastal life and 

headed to the outback for six months, 

transitioning from a very large to a small 

regional council, with limited resources – 

inspirational in itself. Laura is a role 

model for women in local government 

seeking to develop their skills and ad-

vance their careers.” 

Shellie Buckle is the joint winner of the Non-Senior Staff Member for a Rural or Re-

gional Council. “Shellie is the Manager, Cultural, Education and Library Services at Parkes 

Shire Council. She has been instrumental in developing a number of successful programs 

for the Library, including the national award-winning ‘READtember’. Shellie managed an 

innovative project which brought locally written short stories to the community through the 

medium of coffee cups in local cafes. This project, funded by the State Library, enabled 

connections between schools, the library, local writers and the community generally. 
Shellie is an advocate for family-friendly flexible working arrangements to support women to 

return to the workforce and balance work and family needs. She supports training to further 

staff skills, and is eager to accommodate volunteers, many of whom operate within the li-

brary setting.” 

Clr Gae Swain is the winner of the Award for an 

Elected Representative of a Regional or Rural 

Council. “Gae has served more than 20 years on 

Gunnedah Shire Council, with two terms as Mayor. 
As the longest serving Mayor in the Shire’s 33 year 

history, Clr Swain also holds the distinct honour of 

being the only female President/Mayor in 114 years 

of local government in the area. Clr Swain served as 

Chair of the Works and Services Committee in her 

early years on the Council - unusual for a woman at 

the time.” 

Full stories of the achievements of these 

remarkable women available: 

www.olg.nsw.gov.au 
Remember to nominate women for this 
prestigious award in 2016 
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Senior Constable Julie Graham (Crime Prevention Officer) being 
presented with flowers by Penrith Women's Health Centre Man-
ager Jane Gold at the International Women's Day 2015 Celebra-
tion held at St Marys Memorial Hall on 4 March 2015, acknowl-
edging the 100 year anniversary of Women in Policing.  

Gosford City Council's Status of Women Committee celebrated Inter-
national Women's Day on Friday 6th March 2015 with a march and 
panel discussion. International Women's Day is celebrated across the 
world annually on 8 March. 
   This year's theme is 'Equality for Women is Progress for All' and cele-
brates women's achievements while calling for greater equality. 
   The march, led by Gosford’s Mayor Councillor Laurie McKinna, com-
menced at 10am with 150 participants and travelled down Mann Street 
to Kibble Park for the panel discussion. Councillor Vicki Scott chaired 
the panel with guest speakers Dr Mehreen Faruqi, MLC, Natasha 
Maclaren-Jones, MLC and Dr Meredith Burgmann spoke on equality for 
women and their own journey in their chosen fields. 

 

The ALGWA NSW Marjorie Propsting Scholarship provides one off funding up to $3000 for staff or coun-

cillors to undertake learning and development activities towards:  

*Completion of a tertiary/TAFE course:  * Study to further your career  *Attendance at relevant course/

conference. 

The Scholarship is an annual scholarship allocated each calendar year by the ALGWA NSW Executive to 

support women in Local Government. Recipient must be a financial member of ALGWA and have com-

pleted at least 12 months service with council.  

Joint Recipients of the  2015 Marjorie Propsting Award are Julia Lee, Mosman Council and  Alex Stengle, 

Wollondilly Hire Council. 

Application details: www.algwa.org.au 
Marjorie Propsting 
Photo courtesy Lane Cove Library 

 

ALGWA NSW  has developed a toolkit to assist women to campaign and get 

elected in the Local Government elections 2016.  

ALGWA NSW Executive members are holding Forums across the state, 

meeting women in rural and metropolitan areas, informing them, sharing 

experience and encouraging them to nominate as elected representatives.  

Cr Colleen Fuller, NSW ALGWA President says, “The Focus of ALGWA 

NSW is to inspire and help women all over the state to become councillors 

and work towards true gender equity in Local Government. Following our 

campaign prior to the LG elections in 2012, some councils improved their 

ratio of men to women on council. But overall, there were still only 27% of 

women councillors elected. Not good enough.” 

Contact President ALGWA NSW to arrange a Forum  

Toolkit available on line. www.algwa.org.au 

Getting Women Elected 2016 

The Australian National Committee for UN Women's theme for 

International Women’s Day 2015 is Let's not wait another 20 

years. 
We refuse to wait another 20 years to achieve the things we set 

out to achieve for women 20 years ago, at the World Conference 

on Women. The conference set out a progressive roadmap for 

achieving gender equality, and while much has been achieved in 

the years since, there is still a long way to go before we will see 

global equality. www.unwomen.org.au 

http://www.algwa.org.au/
https://unwomen.org.au/beijing20'Beijing
https://unwomen.org.au/beijing20'Beijing


At least three female Parliamentarians are due to give birth in 2015. ALGWA NSW hopes to see the day 
when this event is no more newsworthy than when three male politicians become fathers. Congratula-
tions to Labor frontbenchers Kate Ellis and Amanda Rishworth and Liberal MP Kelly O'Dwyer who are 
all due to give birth this year.  
They say ‘you can’t be what you can’t see’, so the fact there are three pregnant politicians right now is 
heartening and the message it sends potentially powerful. There is plenty of room for improvement 
when it comes to female representation in Australian politics but it doesn’t mean the small gains 
aren’t worth celebrating.” Georgina Dent,  Women’s Agenda www.womensagenda.com.au 

Hooray! More women in State Parliament 

Empowered – Women in Parliament in South Africa 

“Freedom cannot be achieved unless the women have been emancipated from all forms of oppression. All of us take this on board  that the objec-
tives of the Reconstruction and Development Programme will not have been realized unless we see in visible practical terms that the conditions of 
women in our country has radically changed for the better, and that they have been empowered to intervene in all aspects of life as equals with any 
other member of society.» President Nelson Mandela, 24 May 1994 
“From the opening of South Africa's first democratic and representative parliament on 24 May 1994, President Mandela committed parliament to 
gender equality and women's emancipation.   
Whereas the apartheid government in 1994 had only one woman Cabinet Minister (for health) and one Deputy Minister (for justice), in the Cabinet 
appointed in 1999, nine of the 29 Ministers were women (31 per cent). A Joint Committee on the Improvement of the Quality of Life and Status of 
Women has also been established to play a supervisory and monitoring role in parliament.”  
Women would not have been able to achieve these results and advance their interests if, from the outset, they had not organized themselves into 
women's groups within their parties and on a multi-party level. www.idea.int 

ALGWA NSW congratulates women from all political parties and Independ-

ents who were successful in the 2015 State elections in Queensland and NSW 

and is pleased to see an improvement in female representation. Queensland has 

made history with the first female leadership team elected in Australia with 

Premier Annastacia Palaszczuk and Deputy Premier Jackie Trad. There is a 

record number of eight women in the cabinet. Leeanne Enoch is the first indig

enous MP to take a seat in the Queensland parliament.  

In NSW Labor has 15 of 34 women in the lower house. Liberals have 12 

women out of 53. Two of the four Greens MPs are women. Overall, about 30 

per cent of the lower house members will be women  

Labor introduced affirmative action for women candidates in 1994, and today 

rules 40 % of candidates must be women and 40 % men. Some say the election 

results are a vindication of the party's quota system for female candi-

dates. There is some criticism that it is rarely used. Others say that it has 

changed the culture which is encouraging more women to be involved. 

 

Women Candidates NSW Eleni Petinos (Lib, Miranda), Jodi McKay (ALP 

Strathfield), Verity Firth (ALP Balmain), Jo Haylen (ALP Summer Hill), 

Bronnie Taylor (Nationals upper house candidate), Jessica Price-Purnell 

(Nationals Cessnock), Jenny Leong (Greens Newtown). Photo: Louise Kennerley  

Anne Summers in Conversation with Elizabeth Broderick: an evening of apprecia-

tion and gratitude-  

As she nears the end of her eight years as Sex Discrimination Commissioner, this is an opportunity 
to hear Elizabeth Broderick review and assess the ways in which Australia is now a better place for 
women. Elizabeth has served longer in this position than any of her predecessors and during this 
time has championed paid parental leave, exposed the situation of women serving in the Defence 
Forces, established the right of women to breast-feed in public and formed the Male Champions of 
Change, a group of CEOs committed to bringing about gender equity in their own organisations. 
She is extremely well placed to talk about how the Sex Discrimination Act has operated to both 

identify and provide remedies for discrimination against women. 

Thursday 7 May 2015, 6:30pm, City Recital Hall, Angel Place, Sydney. Bookings: www.cityrecitalhall.com/events 

Anne very generously shares previous conversations she had with General David Morrison and Adam Goodes.   

Download at www.annesummers.com.au/converstions 

Photos; SMH 



ALGWA NSW and Womensport NSW have been working together 
in partnership for a number of years to promote ACCESS, 
PARTICIPATION and EQUITY for Women and Girls through 
Sport.  
Has your Council come on Board?  

“Girls Get Active” Event, Womensport in Orange NSW– www.womensport.com.au 

SIGN UP FOR 
WOMENSPORT 

NSW MEMBERSHIP 
2015 NOW! 

Organisation 1 Year  
$250 

Payable to: 
Womensport and 

Recreation NSW Inc. 
ABN: 75 347 990 968 
Post to: PO Box 147, 
Sydney Markets NSW 

2129 
 

ALGWA NSW supports Rosie Batty Australian of the Year in her campaign against domestic violence. 
ALGWA NSW is deeply concerned about loss of services and refuges for women and children in our communities.  
“Australian of the Year Rosie Batty has criticised Tony Abbott for promising to take real action to tackle family violence 
while at the same time slashing funding to family violence services. "It is a double standard, it is contradictory and totally 
undervaluing the part that these workers play in our front line services," she said to the Prime Minister’s office.  
The cuts she refers to are to family violence services as well as homelessness and crisis accommodation services across the 
country. Altogether, the cuts are worth $300 million. Several services across the country will be forced to close after hav-
ing their federal funding slashed or even removed in its entirety. The cuts also mean that specialised staff across the coun-
try that are trained in assisting victims of domestic violence will be displaced. These services assist women and children 
fleeing violence in a variety of ways; from providing crisis accommodation in a safe and secure environment to providing 
legal assistance with domestic violence apprehension orders.” Source: www.womensagenda.com.au 
Rosie Batty has helped launch a new domestic violence app, designed to help young women. 

Doncare's iMatter app, is designed to empower young women and help them understand the warning signs of abusive and 

controlling relationships. The interactive iMatter app is also aimed a promoting self-esteem, and conversations between young people about healthy 

relationship behaviour. The app includes images, clips, quizzes and articles. It enables users to share and save content. and use the app as a journal. 

Source: AAP 

Dame Quentin Bryce, former Governor-General says we must all take responsibility when it comes to issues surrounding domestic violence.  

 “For all of us, we must be asking ourselves now about our culture, about our attitude, and asking what can we do as neighbours, family, friends? 

What can each one of us do about this appalling scourge in our society?”  

ALGWA NSW supports Councils who provide paid leave for employees suffering from domestic violence. ALGWA NSW recognises the need for 
legislation Family violence leave typically allows victims to access flexible hours, paid days off or to even have their email address or phone number 
changed to escape harassment. It requires training of a manager in family violence and privacy issues so victims can be referred to support services. 
Paid work is regarded as important in helping victims escape violent relationships as it is a source of financial and emotional independence from 
abuse.AS MANY as 700,000 Australian workers now have access to paid domestic violence leave and many more are poised to get i t. The world-first 
workplace initiative is attracting keen interest from overseas and is set to be embraced in Europe and North America.  
The rapid expansion in paid family violence leave in Australia has taken a mere two years since the first agreement was signed at Victoria's Surf Coast 
Shire Council in Torquay, which provided an extra 20 days a year of paid leave in the world's most progressive workplace deal  on family violence. 
Since then dozens of agreements have been signed across Australia covering about 7 % of the national workforce with some deals including unlimited 
access to paid leave. Unions and activists are pushing to extend it further and have paid family violence leave made a universal workplace right. 
Some councils have provision for domestic violence leave. How about your Council?  

Counting Dead Women Australia counts all the women who have been killed as a result of violence 
against women #VAW. We do not confine our count to those murders traditionally attributed as domes-
tic or family violence. And we can only count women if we know about them. Our community is always 
counting. The majority of these cases are now in court where our legal system will try to find the facts 
behind the deaths; and in 18 of those alleged murders, the person charged was known to the victim in 
some way. Our community wants all violence to stop. It's hard and heart-breaking work to do the re-
search.  Source: Destroy the Joint 

The Australian Government launched a new app funded under the Second Action Plan of the National 
Plan to Reduce Violence against Women and their Children 2010-2022. Called DAISY it informs 
women of available services such as counselling and refuges when help is needed. DAISY can link you 
with a service phone number, and be used to search the Internet for more information.  
www.1800respect.org.au/daisy   
If you can help in any way, with research or information, please send a private message. 
www.destroythejoint.com.au 

Womensport NSW Vice President and Orange resident 
Amanda Spalding invited Orange City Mayor, Councillor John 
Davis to welcome some 150 local High School girls and their 
teachers; 5 champion women athletes; coaches and the Mistress 
of Ceremonies, Melissa Ashton-Gerrard, to the Womensport 
NSW Girls Get Active event at Orange PCYC on Tuesday 31 
March 2015. 
In doing so she thanked Orange City Council for its partner-
ship contribution of $5,000 as the event  addresses the Commu-
nity goal in the Community Strategic Plan: 
GOAL - The Orange community will support and enhance a 
healthy, safe and liveable city with a range of recreational, cul-
tural and community services to cater for a diverse population. 

31 women 

https://www.facebook.com/hashtag/vaw


Information from Women’s Agenda 

womensagenda.com.au 

ALGWA NSW Book Corner-“FURY- Women write about sex, power and violence 

 “The work of a nurse is challenging enough, but when you add a remote location, the stakes are 

so much higher. Meet fifteen courageous people who prove that the outback runs on nurse 

power.” 

“There's Anna, who is on duty as the fury of Cyclone Yasi tears through inland Queensland; 

Maureen in outback New South Wales, who faces everything from a snakebite to a helicopter 

crash; Aggie, who overcomes her demons to help young people in the Kimberley; and Catherine, 

newly graduated and determined to make a difference in the Gulf Country she and her rodeo-

riding husband call home. 

From some of the most remote places on the earth, these stories bring the outback to life – we 

witness the harshness and isolation as well as the camaraderie of life in small towns in the mid-

dle of nowhere. These intrepid nurses tend to life-threatening emergencies, manage everyday 

health care and even patch up the local pets. From Bidyadanga to Broken Hill, Mount Isa to 

Marree, these tales are by turns moving and inspiring, full of gutsy feats and classic outback 

spirit.  

Annabelle Brayley collected the stories that appeared in the bestselling Bush Nurses.  

It takes something special to be a bush nurse working in rural and remote Australia. These re-

markable women patch people up and keep them alive while waiting for the doctor to arrive. 

They drive the ambulances, operate the clinics and deliver the babies. They are on call around 

the clock and there are no days off. They often make do with whatever is at hand while working 

in some of the most isolated places on the planet.  

In Australia violence against women is a silent epidemic. By the age of 15 almost 20% of women have 

experienced sexual violence and more than one in three have experienced physical violence. One woman 

dies every week due to domestic violence in Australia. Violence against women is the leading contributor 

to death, disability and illness in women aged 15 to 44. Violence against women has been grabbing head-

lines all year: girls have been mutilated; girlfriends have been shot in bathrooms and thrown from balco-

nies; wives have been burned; and mothers and kids have been left homeless by closing refuges.  

In this collection, some of Australia's best women writers stare straight into the face of the monster and 

plot its defeat. Violence against women is a serious issue, but Fury is not a dry, academic tome. From 

personal perspectives to political perspectives to indigenous perspectives, this is a book of engaging, impas-

sioned and intelligent narratives, perfect for a general readership. Anne Summers writes about the early 

days of the women's refuge movement.  

Van Badham puts the ball back in men's court and asks what they can do. Mandy Sayer gives a moving 

account of her childhood, spent fleeing from a violent stepfather. Natasha Stott Despoja writes about 

family violence from a political perspective. Meena Kandasamy discusses violence against women in India. 

Clem Bastow urges us to stop tweeting and do something about misogyny. Other contributors include 

Susan Chenery, Louise Taylor, Margo Kingston, Fahma Mohamed, Max Sharam, Wendy Bacon, Susan 

Ardill and Helen Razer.  

About the Author For the past thirty years, Samantha Trenoweth has worked as a journalist, author and 

editor in book and magazine publishing, online and also in radio. She has written or co-written five books 

and edited more than a dozen magazines. She has written for the Sydney Morning Herald, The Austra-

lian, HQ and Rolling Stone, among others, and has worked at the ABC. Her books include Jenny Kee: A 

Big Life, The Future of God (interviews with prominent religious thinkers), 1001 Australians (with Toby 

Creswell) and Bewitched and Bedevilled: Women Write the Gillard Years (ed.).  

 

 Nurses of the Outback—Annabelle Brayley 

 

Annabelle Brayley has written two books about 

nursing in remote areas, Bush Nurses and 

Nurses of the Outback. “As a regular contributor 

to RM Williams OUTBACK magazine, Annabelle 

frequently tells the stories of people who live and 

work in the bush. She has developed a reputation for 

accuracy, honesty and sensitivity that enables people 

to tell their stories without fear of prejudice or sensa-

tionalism.” 

 http://www.booktopia.com.au/ 

Announcing the 2015 Stella Prize Shortlist 

The Stella Prize is delighted to announce the six books on the 2015 Stella Prize 
shortlist. 

These outstanding books explore themes of identity, family, displacement and be-

longing, with distinctly Australian resonances. Two of the books are debut works, 

highlighting the enormous talent of Australian women writers, even those just be-

ginning their careers as authors. 
The winner of the 2015 Stella Prize will be announced on Tuesday 21 April. 

 See the books at: www.thestellaprize.com.au 

http://thestellaprize.com.au/the-stella-prize/2015-2/shortlist-2015
http://thestellaprize.com.au/the-stella-prize/2015-2/shortlist-2015


 

Cr. Darriea Turley ALGWA NSW Executive Member 

Immediate Past President National ALGWA  

Broken Hill Council   0429 848 480 

darrieaturley@gmail.com 

Cr. Wendy Waller, ALGWA NSW Executive Member 

Liverpool City Council    0414 899 936    

clrwaller@liverpool.nsw.gov.au 

 Julie Griffiths, ALGWA NSW Immediate Past President 

 Assistant Secretary  0448 725473 

julie.griffiths52@gmail.com 

Cr. Jennifer Lecky, ALGWA NSW Treasurer 

Muswellbrook Shire Council   0419 268130 

jlecky@ozemail.com.au 

Cr. Judy Hannan, ALGWA NSW Executive Member 

 Wollondilly Shire Council   0414 557799 

judith.hannan@wollondilly.nsw.gov.au 

ALGWA is not aligned to any political 
party. Founded in 1951, the organisa-

tion represents all women involved in 
Local Government, both staff mem-
bers and elected representatives. 

Cr. Vicki Scott, ALGWA NSW City Vice President 

Gosford City Council   0418 699350 

vicki.scott@gosford.nsw.gov.au 

Cr. Karen McKeown, Sub-Editor ALGWA NSW Newsletter 

Penrith City Council  0401 995945 

karen.mckeown@penrithcity.nsw.gov.au 

Cr. Sharon Cadwallader, ALGWA NSW Executive Member 

Ballina Shire Council    0419 973166 

crsharonc@nor.com.au 

Cr. Marianne Saliba, ALGWA  NSW Country Vice President 

Mayor Shellharbour City Council    0409 689610 

marianne.saliba@shellharbour.nsw.gov.au 

ALGWA NSW is the State’s 

peak representative body for 

women who are in any way in-

volved or interested in Local 

Government. 

ALGWA NSW–  

supports and promotes women 

in Local Government through:  

 Advocacy  

 Advice  

 Action 

Cr. Colleen Fuller, ALGWA NSW President 

Gunnedah Shire Council    0429 420290   

crfuller@bigpond.com 

Denise Wilton, ALGWA NSW Executive Member 

Editor ALGWA NSW  Newsletter 0411 526 626 

deewill@zip.com.au 

Joining ALGWA NSW is 
easy. Pay by credit card with 
the option of annual 
deduction.  

Full Member $80         
Associate Member $40           
Council Member $250 
ALGWA Executive positions and voting 
rights at the AGM are open to financial 
members at the annual ALGWA NSW 
Conferences.  

Annual fees are due by December 31 
each year.  

Details and forms available on our 
website: www.algwa.org.  

Do you have a special skill you could 
bring to the ALGWA Executive 
Committee? 

Consider standing for election as an 
ALGWA Executive member. You 
become an Ambassador for your 
Council, travelling to host councils all 
over the state for the meetings and 
Forums, which are held 6 times a year. 
Councils are proud to support their 
ALGWA Executive members and are 
proud of the recognition and reputation 
they get locally and statewide. Check that 
your council understands the benefits of 
having you as an ALGWA Executive 
member and will support you to attend 
meetings and will host a meeting and a 
Forum. The 2015 Conference is in 
Wollongong April 30 to May 2 

Cr. Sue Whelan OAM, ALGWA NSW  

Queanbeyan City Council    [02] 6297 5063 

sue.whelan@qcc.nsw.gov.au 

Cr. Jackie Greenow OAM, ALGWA NSW Executive Member 

 Penrith City Council   0407 464088 

jackie.greenow@penrithcity.nsw.gov.au 

Bev Spearpoint, ALGWA NSW Membership Officer 

Penrith City Council   0408 067718 

bspearpoint@penrithcity.nsw.gov.au 

ALGWA NSW Supports the White Ribbon Campaign   www.whiteribbon.org.au 

ALGWA NSW Executive Committee Members 


